Anti-Bullying Policy
Rationale
The British International School, Ukraine is committed to providing a warm, caring
and safe environment for all our children so that they can learn and play in a
relaxed and secure environment. Bullying of any kind is unacceptable and will not
be tolerated in our school. We take all incidents of bullying seriously. Bullying hurts.
No-one deserves to be a victim of bullying. Everybody has the right to be treated
with respect, whilst pupils who are bullying others need to learn different ways of
behaving. The British International School, Ukraine acknowledges that bullying does
happen from time to time. When bullying does occur, everyone must understand
that any incident will be dealt with promptly and effectively in accordance with our
anti-bullying policy.
Definition
Bullying is anti-social behaviour and affects everyone; it is unacceptable and will not
be tolerated. Bullying is defined as deliberately hurtful behaviour, repeated over a
period of time, where it is difficult for those being bullied to defend themselves.
The three main types of bullying are:
●
●
●
●

Physical (hitting, kicking, theft)
Verbal (name calling, racist remarks)
Indirect (spreading rumours, excluding someone from social groups).
Cyber Bullying (being cruel to others by sending or posting harmful material
or engaging in other forms of social cruelty using the Internet or other digital
technologies).

Children must be encouraged to report bullying in school to a teacher or staff
member.
This policy is designed to ensure that as a school we are alert to signs of bullying
and act promptly and firmly against it.
Why is it Important to Respond to Bullying?
Bullying hurts; no one deserves to be a victim of bullying. Everybody has the right
to be treated with respect. Children, who are bullying, need to learn different ways
of behaving. Bullying can cause stress and can affect a child’s health.
Schools and parents have a responsibility to respond promptly and effectively to
issues of bullying.
Aims
This policy aims to:
● Promote a secure and happy environment free from threat, harassment and
any type of bullying behaviour.
● Ensure all teaching and non-teaching staff, pupils and parents have an
understanding of what bullying is.

● Inform children and parents of the school’s expectations and to foster a
productive partnership, which helps maintain a bully-free environment.
●Show
commitment
to
overcoming
bullying
by
practising
zero
tolerance.
● Identify and deal with incidents of bullying consistently and effectively.
Signs and Symptoms
A child may indicate by signs or behaviour that he or she is being bullied. Adults
should be aware of these possible signs and that they should investigate if a child:
● is nervous or shows signs of stress about going to or from school on the
school bus
● is unwilling to go to school (school phobic) becomes withdrawn, anxious,
lacking in confidence, starts stammering or attempts or threatens self-harm
● cries themselves to sleep at night or has nightmares/bedwetting
● regularly feels ill in the morning
● begins to do poorly in school work
● comes home with clothes torn or books damaged
● has possessions that go “missing”
● has unexplained cuts or bruises
● becomes unreasonable when dealing with school issues
● stops eating
● is frightened to say what’s wrong
● gives improbable excuses for any of the above
These signs and behaviours could indicate other problems, but bullying should be
considered a possibility and should be investigated.
Prevention
To fulfill our aims, the following strategies are used:
● A structured programme to raise self-esteem in pupils. For more details on
the school’ approach to this, refer to the school’s behaviour policy.
● Constant monitoring of school buildings and grounds to ensure a safe and
secure environment is maintained.
● Involvement of all school staff to ensure a consistent approach is in evidence.
● An open door policy in the school.
● Encouraging pupils and parents to report bullying.
● Raising awareness of bullying.
● Paired learning and buddy systems.
Procedures
It is recognised that incidents of bullying occur in all schools. It is essential that all
such incidents are taken seriously and dealt with in an appropriate manner. A pupil
or parent may report an incident to any member of staff, but the responsibility for
ensuring all incidents are consistently dealt with lies jointly with the class teacher

and the Senior Management Team.
The designated person, who is responsible for student behaviour and welfare, will
be in charge of the recording and overseeing of incidents. The Principal will be
responsible for embedding anti-bullying awareness in the policies and practices of
the school.
The following steps may be taken when dealing with incidents:
● If bullying is suspected or reported, the incident will be dealt with
immediately by the member of staff who has been approached.
● Staff investigate alleged bullying by consulting the victim(s). (Appendix 1
provides a checklist for investigating an incident.)
● If it is felt that an incident of bullying has taken place, it will be taken
seriously and investigated. A member of staff wishing to report an incident of
bullying should approach the appropriate line manager.
● The member of staff and the appropriate line manager eg. Head of School/
Deputy Head of Primary/KS Coordinator should reach an agreement as
to whether this incident constitutes bullying or should be addressed as an
incident of poor behaviour.
● If deemed to be bullying, the line manager will speak to the pupils involved
and proceed accordingly. If the matter can be resolved in school without the
need for parental contact, this will be done and monitored by an appropriate
member of staff and the designated line manager. It may be decided that
parents should be informed immediately and this will be done by the Head of
School. A written copy of events will be kept and this will be updated until the
situation has been resolved.
● In serious cases, parents will be informed that their child has been subject
to bullying. The parents of the perpetrator(s) will also be contacted via
telephone or letter and offered a meeting with the Deputy Principal/
Coordinator/Class Teacher (as agreed) to discuss the incident.
● Sanctions will be used as appropriate and in consultation with all parties
concerned in accordance with the school’s Behaviour policy.
● In all instances of Cyber Bullying the School will strive to ensure that harmful
material is removed from the Internet or any other digital technologies. We
will also strive to ensure the harmful activities cease, and retaliation by the
student or by others at the student’s request does not occur.
● If cyber bullying occurs off-campus, the School may respond with formal
discipline in cases where the incident causes, or threatens to cause, a
substantial disruption at school or an interference with the student’s right to
feel secure on the School campus.
Support for the Victim(s)
Support for the victim is essential both immediately following the incident and
during an agreed period of review. Peer, staff and parental support may all be
essential to ensure that the victim does not suffer any long term effects. After
a period of time staff will meet with the victim to reassess the situation and the
relationship between those involved.

Children, who have been bullied, will be supported by:

● Offering an immediate opportunity to discuss the experience with a member
●
●
●
●

of staff of their choice
Reassuring the pupil
Offering continuous support
Restoring self-esteem and confidence
Within the curriculum, the school will raise the awareness of the nature
of bullying through inclusion in PSHE, assemblies and subject areas, as
appropriate, in an attempt to eradicate such behaviour.

Support of the Perpetrator(s)
It is recognised that support must be given to the perpetrator. Disciplinary
procedures against the perpetrator(s) are intended to change or modify behaviour
rather than label anyone as a bully. The school's Behaviour Policy should be
followed. However, for serious incidents and where the behaviour policy seems
insufficient, other procedures may include:

●
●
●
●
●

Withdrawal of activities
The establishment of mentoring or a buddy system
Discussion about the effects of bullying
Peer mediation
Involvement of the Special Educational Needs Coordinator (SENCO), who may
recommend outside help such as an Educational Psychologist.

Staff Responsibilities
All staff will be kept abreast of current thinking with regard to anti-bullying and if
required, support will be given to implement this policy.
Monitoring, Evaluation and Review
The school will review this policy in June 2014 and assess its implementation and
effectiveness. The policy will be promoted and implemented throughout the schools
campuses.
Appendix 1 Checklist for investigating an incident

● Who was involved – is there or are there apparent victims? If so, who is it/are
●
●
●
●
●

they?
In what way did the victim/s suffer?
How did the incident start? Was it spontaneous or premeditated?
What is alleged to have happened, from the perspective of all those involved?
When did the incident take place?
Where did the incident take place?

●
●
●
●
●
●
●
●
●

Who witnessed the incident (pupils, parents, staff and others)
Who reported it to whom and when?
Is there any background to this incident?
Is there any other reason for considering this to be bullying behaviour?
Why does the reporter or investigator of the incident perceive this to have
been a bullying incident?
To what extent did the incident affect others?
What was the response of the victim(s) if such exist?
What does/do the victim(s) wish to see resulting from the investigation?
A ‘first offence’ of e.g. name calling or abusive language should be
challenged, the nature of the unacceptable behaviour explained and the
school policy on such matters outlined. The pupil should be told that any
further occurrences will be logged against them as a bullying incident.
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